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Sir, 
Sub : Seeking Information through RTI Act — reg. 

Ref : Your Application dated 03.01.2012 

orrr4556tr 03.01.2012 00$01L1 	otbsllsi) 454010 SL. POND& aLL tbp9sa  eti) 
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QumuuLO, alo5 deiruoux0 or6m604,6 L.416i) ,916fte6C.Juatlmgd. 

1. 1.11.6rEr.@.6r6i).61.516i) usaaflyrfliu C.D 	szing511/11i6660611 44611 OfftiALI 1.40S1UJ 

&ID-EN& SL 9gictet® (y)sop.Olsi) Cort$000/besuu0svutzbaul? asima wirg961.) 
avelstir SL 9  e6eGGi (psomuilsi) Cori-$0§bOzt&C.1U06111T66661Tri? weirufbah silateorbth, 
00316116N0066)Liu u$6v567116i) Sokbi 	ebffini 	 riebt:_(Bet, 
GesrrstreNmair. 

Ans.: BHEL adopts the policies of Central Government only. Copy of the relevant 
document is attached as Annexure-1. (Personnel Manual — Volume —I — Sub-
Section-A, A1A) 

2. 1_51.6ref.a.s16b.6-15161) ustafilyrflw C.D 	vrikboCiuLL matt1usi -466nn (SC/ST-d1rf164) 
Wei OffliJILI u)0411.0 apflar SL 91,166go ommu516b 
Con-$0066.ethu06)1ffrimerrr? asimv 0)$$Lurrsilsi) aott80,,arm  ,:91$0k5 wrr*D 
ag-.Eflair SL 95A.40 usnoi5161) (o i r1-$000esesOU0611ffItZ661110 asirrutbsiff 
6111611e586Lb, Oguasor$1016toLtu u§616w60161) soft, Vh6b, ffin-CAI fbewirati 
ULO.t. Qffiffstrignmsar. 

Ans.: For the recruitment of SC/ST employees in C & D category, the percentage of 
reservation is followed as per 0.M.No.36017/1/2004-Estt(res) dated 05/07/2005 
— copy enclosed as Annexure-II. 

3. ou511.pe6$6i) P_6iT61E 1CrSffe>1  151.618.S.6T6i). 00:116a6altb. grragfiLiCuLlsoL 01.6Tif.S.6161). 
Ogusortb, Slowiab 	 106)16611.b, 056616106506b 1....6thsu a61if.6).676i). 
ROD. 0566F60)6a1U516i) 2_61161-1 souCkliti Offsiout eunwiro3 fi-i)Lrth56-ilsi) usotilLpfluJ C.D 

maL61tuitessoar (SC/ST-drfle) Gort6A 06111W ot6ltpeb ap-4166r 
SL 9a,,,tEco (951Dp515b offs& C.D diflei viatOLLIftlE6675)6tr (oori- 6-4 GffliALJ UhYstrOd) 

6166T 1.61Wfb aph Ai65)651IF @(54.6E6IME■n? @okasi) aimsoun 
oeorrip 0e6L®el. Qffirrstr&Opsai. 



Ans.: BHEL, Tiruchy is. a Central Government Undertaking. Hence, the directives 
received from the Department of Public Enterprises, Ministry of Industry, 
Government of India are implemented in the matters of reservation for 
SC/ST/OBC. 

el005601/EL g,es61J6vessir e6160Li6esu Ouftr.) 011)%510106vOLu or6iffioet@ amilesest:Juaging 

adrustri csxOltunith. 

0666-m6t a401thiii) &Amp& aLL(b$oir dlo, • 6Tr61e66Turst a6-filesesCiutI®strar u$16i.) 

Agoilifilesgurres gg6baD6-v mina vrr6m6-fr ffigedtb 	 4666airL 0)466-wiliss5, 

u$6i) d16Dm_40 30 vitiEsitg,611 jrrr5le66iT 81CJL16i) way onit &At Offtionsvin.b. 

Smt Rashmi Verma 
DGM/Law, 
Member Secretary — Appellate Authority, 
Bharat Heavy Electricals Limited, 
4th  Floor, BHEL House, Sid Fort, 
New Delhi — 110 049. 

auutvt5, 
or656.1r r_ssirstoux.wiTer, 

@amoral : (1) LDOprob (2). J 



COMPANY'S RESERVATION POLICY 

1. OBJECTIVE To adapt to and fulfill the socio economic commitments of the Government 

to the unfortunate/minority sections of the society as part of the company's social 
objectives and thereby help realise the dream of the productive nation. 

2. Reservation for persons belonging to scheduled castes, scheduled tribes and other backward 

classes 

2.1 Direct recruitment 

2.1.1 Percentage of reservation in Direct Recruitment for persons belonging to SC, ST and OBC 

category is given as below: 

Schedule 

Caste 

Schedule 

Tribe 

OBC 

Direct recruitment on an All-India basis by means of Open 

Competitive Test i.e. by written examination 

15% 7.5% 27%  

Direct recruitment on an All - India basis otherwise than at (i) 

Above i.e. by not conducting written competitive 

examination 

16.66% 7.5% 25.84% 

Direct recruitment to Group C and D posts normally 
attracting candidates from a locality or a region. 

As per percentages applicable in 

the Respective State 
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